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Countdown to Treaty Implementation 

Effective Date, April 1, 2011: 424 Days

Above, the House of Huu-ay-aht in 1999.  The completion of the project represented a surge of community 
pride and marks the beginning of a decade of landmark accomplishments for the Huu-ay-aht First Na-
tions. 
 It is not an exaggeration to describe the first decade of the new millennium as a time of re-
markable transformation and achievement for Huu-ay-aht.  Uyaqhmis is pleased to reflect on many of 
these pivotal steps through the voices of the HFN leadership and the Director of Tribal Operations, 
whose vision and hard work helped to guide the Nation to where it is today.  We are counting down 
the final 424 days to Effective Date (April 1, 2011), when Huu-ay-aht First Nations will finally take 
ownership of their own government and the future of their nation.
 For the Huu-ay-aht First Nations, the pinnacle achievement of the new millennium decade 
has to be the successful negotiation of a modern day treaty Final Agreement (2007) between the 
Huu-ay-aht / Maa-nulth Nations and the governments of BC and Canada. Asked to serve on the 
Treaty Negotiation Team by his grandfather, the late Arthur Peters and his father the late Spencer 
Peters, Huu-ay-aht Ha-wilth Naasismis (Derek Peters) has had a hand in the important treaty negotia-
tion decisions since he was a teenager.  They counselled him that “in a process of negotiation, neither 
side gets everything that they want; by definition it is a process of give and take–a compromise.”  
This historical work was made more difficult with the challenge of having to carry on negotiating in 
the face of the personal loss of family members who had contributed so much on the path towards 
Huu-ay-aht self government.  Naasismis notes that from the outset, the Treaty Negotiation Team was 
committed to a process of transparency and ongoing communication with the Huu-ay-aht member-
ship “to make sure they were constantly informed on the negotiating process.”  The Final Agreement 
represents tribal support and not just the positions of the negotiators.
...continued on page 3
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Huu-ay-aht Uyaqh =mis is printed 
ten times per year to foster com-
munity awareness and involve-
ment among a population of over 
six-hundred and fifty people

Huu-ay-aht Uyaqh =mis promotes 
the recovery of the Huu-ay-aht 
dialect of the Nuu-chah-nulth lan-
guage, culture and principles.  An 
additional goal is to increase com-
munity skills and capacity as the 
Huu-ay-aht First Nations prepare 
for Effective Date of the Maa-nulth 
Treaty on April 1st, 2011.  Finally, 
Uyaqh =mis aims to promote know-
ledge of Huu-ay-aht First Nations’ 
culture and language with inter-
ested readers both nationally and 
internationally.

Send any letters to the editor, 
comments, questions or requests 
to the Huu-ay-aht Communica-
tions Department.  Contact in-
formation is found below.

Please note that the HFN Com-
munications Department reserves 
the right to select submissions 
based on theme and content and 
may edit materials for grammar 
and space.  We are committed 
to accuracy in our reporting.  If 
a mistake is made, please let us 
know and we will correct it in our 
next issue.

Items not selected for publication 
in this newsletter may be pub-
lished on the Huu-ay-aht website, 
and as above, may be edited for 
space and grammar.

The Huu-ay-aht Communica-
tions Department is governed by 
the Huu-ay-aht Communications 
Committee, a group selected 
by the Huu-ay-aht First Nations 
Chief & Council. 

We, the Huu-ay-aht people, envision 
a proud, self-governing, and sover-
eign nation.  Isaak will guide us as we 
work together to establish a healthy, 
prosperous and self-sustaining com-
munity where our culture, language, 
spirituality and economy prosper for 
the benefit of all Huu-ay-aht
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Government, Decision-Making and Money
 The essence of government is to make deci-
sions on behalf of a group of people. Our government 
is democratically-elected and thus represents the Huu-
ay-aht First Nations (HFN) and its People. As with any 
government, the HFN government has the serious task 
of not only making the rules that guide and define our 
community, but making decisions on how we use our 
limited resources to best effect. 
It is how we make those decisions, and why we set those 
priorities that form the basis of our political culture. 
After the Effective Date of the Treaty, our government 
will be set up to select leaders that best represent the na-
tion and the people and it will have processes to resolve 
differences in opinion when they arrive.
 The difficulty of governing is not a lack of ideas 
or passion but rather a limitation of resources. All of 
the greatest ideas mean very little when we do not have 
the resources to act on them. We have to choose pri-
orities, and our leaders are given the sobering task to 
cultivate a stable political environment that allows for 
people to reliably make a living for themselves. 
 When a group of people possess resources that 
are owned collectively, there will inevitably be different 
opinions on how those resources are best used, whether 
it be money in an account, fish on the dock, timber in 
the ground or lines on a map: the government must 
decide upon priorities. 
 First, the government must agree upon a strate-
gy. This first step is more difficult than it sounds because 
this is where differences of opinion must be resolved in 
some way. Then, the overall values and general guide-
lines of the strategy must be given further detail in a 
plan of action. With a plan, new tasks emerge with the 
need to allocate financial resources, human resources 
and even natural resources so the actual work of the 
plan can be carried out. In most places, this process of 
resource allocation is referred to as budget time. 
 The Huu-ay-aht government is currently work-
ing together to sit down and discuss our priorities and 
formulate a strategy and plan for the upcoming fiscal 
year. When we are finished, we will do our best to carry 
out the plan and communicate our motivations, inten-
tions, values and goals with not just words, but withac-
tions as well. We look forward to showing you what 
we have done and will do in our work to improve our 
lives.   Chuu.

tReatY 
iMPleMentation: 
eligibilitY anD 

enRolMent
 Before the ratification of the Huu-ay-aht Constitution 
and the Maa-nulth Treaty, representatives of the Huu-ay-aht 
First Nations contacted all Huu-ay-aht members and prospec-
tive members to ask them to enrol themselves under the treaty. 
We did this because it was important that as many people take 
the first step in registering under the new “treaty system” and 
be able to vote on the treaty. At that point, most people were 
on the Band List, which is administered by the federal govern-
ment rather than the community. Under the treaty system, our 
own community will have control over the lists and information 
about our own people. We will be the final voice in determining 
who is a member of the community.
 It is still important that each and every person in the 
Huu-ay-aht First Nations is enrolled so that the transition to self-
government and the treaty is smooth. In order to be able to vote 
and to receive treaty-related benefits, all Huu-ay-aht people need 
to make sure that they are enrolled. This can be done easily as 
the application form to enrol is only two pages long. All it asks is 
some simple information about who you are and how you are tied 
to the community, such as ancestry, adoption or marriage. 
 We are currently in a period of fundamental transition. 
From a community dependent on the decisions of federal minis-
ters and bureaucrats to one that is self-governing and self-reliant. 
For the smooth operation of the community and the proper de-
livery of vital services to all Huu-ay-aht, it is important that ev-
eryone is on both the Band List and the Treaty List.
 Once we receive an application, it will be kept on file 
until the months leading up to the Effective Date. Then it will be 
reviewed by the committee responsible for eligibility and enrol-
ment and processed fairly according to the criteria. We are wait-
ing until the Effective Date of the Treaty because enrolment is 
about becoming a citizen under the treaty system now. Previous-
ly, it was important for a person to enrol because it was necessary 
in order to vote on the treaty, but at this point, we can process the 
remaining applications in the months leading up to April, 2011. 
 That being said, we will have individuals on staff trained 
to help you with the process well before the Effective Date. If you 
have any questions 
regarding eligibility 
and enrolment, please 
contact the Huu-ay-
aht Treaty Office by 
e-mail <huuayaht-
treaty@shawcable.
com> or by telephone 
(250)723-0100.
                
Klecko, klecko!

McIntosh, Norton, Williams, 
Certified General Accountants (CGAs)
Specializing in First Nations taxation, 

auditing & strategic management planning.
• Jay Norton, FCGA, CAFM
• Cory McIntosh, CGA, CAFM, CFP
• Mike K. Williams, CGA, Dip. IT
• Jason Moore, BA, CGA

Phone:  250-724-0185         Fax: 250-724-1774
Toll Free: 1-888-724-0185

2nd Floor - 4445 Gertrude St., Port Alberni, BC  V9Y 6J1

Civil, Building Science, Environmental.
•Water & sewage treatment systems, 
Infrastructure and Marine Planning
•Building envelope solutions
•Environmental Impact Assessments
for marine habitat, fish & wildlife, rare
plant inventories, habitat protection,
sediment and erosion control

Located in Nanaimo since 1982
www.chatwinengineering.com
Nanaimo 1-866-753-9171

Chatwin Biologist: Sarah Bonar
Environmental Survey at Moucha Bay
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ʔAčaq  –ha 
ʔaḥkuu?

Do You knoW Who 
this is?

Hint:  
An esteemed Huu-ay-aht fisherman
Answer on page 6... 

Difficult 
choices

 People who handle household finances understand the 
dilemma of stretching a limited budget to the ever changing 
list of household priorities – do we spend on home improve-
ments, or do we get a large screen TV?   Our elected officials 
are constantly faced with the task of making the same kind 
of difficult decisions, but on a much larger scale as they try to 
resolve the increasing demands of their citizens with the limited 
size of their annual budgets.  For example, it might be a lo-
cal City Council pondering the number of monthly residential 
garbage pickups, the Province of BC determining the level of 
health services,  or the federal government debating military 
expenditures.  The Huu-ay-aht First Nations’ government is no 
different.  Here is just a few of the challenging budget choices 
that our political leaders must manage:  

Do we increase the income generated from our forest wealth •	
to top up the budget for post secondary and training fund-
ing, or do we distribute close to $275 000 to members at 
Christmas time?
Do we use funds to provide free split and dry firewood to •	
village residents who warm their houses with firewood, or 
do we build access roads to make it easier for people to get 
to woodlots to collect their own firewood?
Do we invest in a Hospitality House for na-naniiqsu •	
(grandparents) in Port Alberni for those who need access 
to urban-based medical services, or do we invest in cre-
ating a daycare centre for young working families in the 
village?

 These are typical examples of the difficult choices that 
confront the HFN government.  They have been 
elected to make the hard decisions and then ex-
plain to citizens how they arrived at their con-
clusions.  When a crisis emerges, things may 
become even more complicated and derail the 
best thought out priorities and plans.  
 What remains constant throughout 
this process is the need for politicians at every 
level to continue to consult regularly with the 
citizens of our Nation so that shifting priorities 
and needs might be addressed within their an-
nual budgets.  At the same time, elected councils 
are obliged generate sustainable future wealth 
for the Nation through economic development 
to fund needed programs and services for citi-
zens.
What do you think?  Send Uyaqhmis 
your thoughts, questions and com-
ments on articles that we have pub-
lished or ideas and themes that you 
would like us to explore.  

bRinging huu-aY-aht 
togetheR

[The following piece is a expression of my beliefs as an indi-
vidual Huu-ay-aht member. It is not necessarily the view of 
anyone in the Huu-ay-aht organization except myself.~John 
Jack]] 
 When I ran for Council in the months leading up to June 
2009, I promised that I would work to bring Huu-ay-aht people 
together. I used the title above as a slogan and it has been in the 
back of my mind for the entire time that I have been involved with 
the people and organization of my tribe. In order to bring people 
together, one might suppose that they were separate in some way 
to start. In fact, I think we are somewhat divided and have been 
for quite some time. I wish to help reconnect Huu-ay-aht with 
each other, no matter their location or trajectory.
 The Huu-ay-aht First Nations is a tribe that has been 
defined by its territory ever since we have been in contact with 
European settlers. When the Crown established the Indian Act 
and took over the “stewardship” of the Indian people, they defined 
native people by where they lived and not in any other way. In 
fact, native people in Canada were restricted from locating off-re-
serve until 1951. When that restriction was lifted, the effect was a 
slow but steady march toward city life. As time passed, our people 
moved away from the traditional territories of our ancestors in 
order to pursue a better life for themselves and their families. 
 Can we blame any of them for this? I’d like to think 
not.
 This process created a divide within the Huu-ay-aht First 
Nations, just like it did with many other tribes in Canada. We 
came to know each other not as simply Huu-ay-aht, but rather as 
on-reserve or off-reserve.
 We must not base our identity solely on boundary or 
blood lines, but rather as a common cause, a common purpose. 
Our community must exist in the thoughts and words around the 
dinner tables of every household no matter its location. We are not 
defined by drops of blood or lines on a map, but rather by the way 
we connect with one another across all boundaries. 
 But how do we do this?  I read somewhere that the com-
munities of native people in urban areas are a lot like the commu-
nities of foreign expatriates. Much like the Chinese and the East 
Indian people in urban places like Nanaimo or Vancouver, native 

people are visible minorities separated from their homelands by 
time and place. Does this make them any less Huu-ay-aht, Chi-
nese or East Indian? 
 Many expatriates send resources back home to improve 
the lives of their families and native peoples do just the same in 
many ways. How many people do you know who send money 
back to their families back in our traditional territory? How many 
people open their homes so their cousins, nieces and nephews can 
go to school, go to work or get back on their feet? 
 The Huu-ay-aht First Nations are alive and well in those 
homes, no matter where they may be located. It is by allowing our 
community to be defined by its people, rather than by its borders 
that will ensure that our community will go on to exist beyond 
our own lifetimes.
 What can the government do?  Government is not about 
nation-building. Rather, it is about creating systems for solving 
problems. It is the people who build the nation, who define what 
it means to be Huu-ay-aht. The government is meant to carry out 
the wishes of its people to the best of its ability. Every single person 
who identifies themselves as Huu-ay-aht helps to create what it 
means to be Huu-ay-aht. It doesn’t matter where they live or what 
they look like; what matters is their connection to the community 
as a whole and their drive to make our lives better. 
 We are a people in transit, a mobile tribe in a modern 
world. We are strengthened when any type of connection is cre-
ated and maintained between members of the Huu-ay-aht First 
Nations, formal or informal. 
 As leaders of our community, we should know how our 
people relate to each other. We need to know what works, what 
can improve and what opportunities there might be in order to 
make our lives better. Our homeland is the root of our identity–it 
is our common origin and the basis of our history and culture. 
We need to be able to bring the benefits of our land, culture and 
common history to the Huu-ay-aht “expatriates” and allow for our 
people to access the benefits of city life–employment and educa-
tion–should they choose to pursue that path.
 Once we know what works, we need to provide support 
for those methods of staying connected. If this means that we 
need to have places for Huu-ay-aht in each major urban centre, 
then so be it. This may be an office, a home for the elderly, a dor-
mitory for students or all the above, but we need to keep all of our 
people connected.
 We need to bring Huu-ay-aht together, but not necessar-
ily all at once or in the same place.

...Cover story continued...
 The HFN did not have to rely on INAC fund-
ing to create change.  The fact that the HFN had success-
fully invested in our own economic development projects 
meant that there were additional funds available to meet 
pressing demands for improving the quality of life of 
our membership.  On Council during much of the past 
decade, Larry Johnson highlights the fact that the HFN 
community and their leadership took bold steps in set-
ting up their own Fisheries and Forestry Departments.  
Taking these risks meant taking responsibility for the 
outcomes–both the disappointments and the successes.  
Tough negotiations between the HFN leadership, forest 
companies and the BC government, underscored by the 
quality of our CMT (culturally modified trees) research, 
enabled HFN to substantially change the landscape of 
forestry in this region on TFL 44.
 Steve Grey, manager of HFN Forestry L.P. 
operations can demonstrate the growth of the business 
over the past ten years.  He has helped our small silvicul-
ture and shake block company transition into a full phase 
logging company that presently employs fifteen people 
and another forty through its contractors.   
 An important part of the HFN Treaty Negoti-
ating team, Tom Happynook provides keen insight into 
a trend that has developed over the past decade.  “It is 
very exciting to see the increased involvement and com-
mitment of Huu-ay-aht youth to shape the future of our 
nation.  The involvement of youth during the years lead-
ing up to the ratification of the Treaty was inspiring. This, 
combined with their understanding of modern commu-
nications technology and social networking  sites has en-

abled them to mobilize youth to engage in the electoral 
process.  We have elected three youthful (under age 36) 
HFN members to Council.”
 Connie Waddell, the Director of Tribal Opera-
tions, has worked hard over the past decade to improve 
the quality of services to the membership through better 
community planning, consultation, and professional de-
velopment of staff.  Connie’s experience in the area of fi-
nancial management combined with her ability to inspire 
her staff has contributed to the financial health of the Na-
tion which has consistently received “unqualified audits” 
over the past decade.  She has also helped to translate the 
goal of a Huu-ay-aht healthy community into a commit-
ment to the process of community development.  This 
has produced numerous recreational, educational, and 
language programs targeted towards youth, families and 
elders.  In the past ten years, Huu-ay-aht staff has been 
able to generate many thousands of additional dollars 
in external funding to fund community projects.  Life 
Skills Foundations, Work Readiness courses, the Paawats 
Language Nest and the successful community garden are 
just a few of the successful projects that the nation has 
undertaken.  All these achievement have been small steps 
towards where we find ourselves today. 
 We have learned that there is no template manu-
al for to follow that will guarantee success.  Nevertheless, 
we know that we are facing our future with a confidence 
based on a solid record of successes.  We are discovering 
new ways to understand that the principles and teachings 
of our ancestors can be reflected in our new Huu-ay-aht 
institutions and, even more importantly, absorbed  into 
the hearts and minds of  Huu-ay-aht youth.
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 Top left, Kwaayats’ iik (all Wolves) 
painter unknown, ca. 1900.  Keeper of 
the history unknown.  

 Top right, Jeff and Laverne Cook 
with Yaalthuu-a Thliitsapilthim, painted 
by Chuuchkamalthnii (1984-85).  Keep-
er of the history Yaalthuu-a, Chief Jeff 
Cook.

 Middle right, Naasismis (Derek 
Peters) and Irene Williams with Tl’ iishin 
Thliitsapilthim, possibly painted by 
Hamtsiit ca. 1900 -10.  Keeper of the his-
tory is Naasismis.

 Bottom right, Hilda and Benson 
Nookemis with Ha’wehtuu-is Thliitsapil-
thim, painted by Chuuchkamalthnii in 
1999.  Keeper of the history is Chief Ben-
son Nookemis.  

Haa-huu-pa: Praying/Asking            Illustrated by Brenton Barker

Attention all aspiring Huu-ay-aht art-
ists!  If you have cartoons, we have a 
contest for you!

Deadline March 1st, 2010.  Send them 
to hfn.communications@gmail

Prizes for the top 2 entries!
1st prize $125
2nd prize $75

Humourous, instructive, fun, 
cultural, …

They will be considered for publication 
in a future issue

Nuu-chah-Nulth ceremoNial curtaiN 
exhibit

 At the ceremonies for the opening of the exhibit of 
ceremonial painted Nuu-chah-nulth Curtains, Chuuchkama-
lthnii did not miss the opportunity to underscore the irony 
of displaying these precious painted curtains at an “Art Gal-
lery”.  Although the curtains are designed and painted, they 
cannot be considered “art” in the Nuu-chah-nulth tradition 
from which they emerged.  They are the visual representation 
of the history and wealth of chiefly families and were painted 
to reflect that.  The Huu-ay-aht Curtains that were generously 
lent to this exhibit by the Keepers of the individual curtain 
are shown on this page.  All of the curtains are to be returned 
to the Keepers and will likely not be seen together like this 
again.  
 You can see the exhibit at the Belkin Art Gallery at 
UBC  until March 28th. 
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huu-aY-aht Youth

Daniel “heRbie” cook
This month, Uyaqhmis interviewed Daniel “Herbie” Cook, 
who told us about his youth on Vancouver Island, his current 
work with the Urban Native Youth Association in Vancou-
ver, and what it means for him to be Huu-ay-aht living 
away from home in an urban setting.  
 “My traditional Huu-ay-aht name from my father, Jack 
Cook’s family, is Chuu uk waa chisht (‘Whales playing 
at Sarita’) a name used by my great grandfather Herbert 
Cook. My Nisga’a name comes from my mother Deb-
orah Cook’s village of Greenville (Laxgalts’ap), I belong 
to the Ganada (Raven/Frog) Tribe and my Nisga’a name 
is Hlhamiihk Guugiisabammaks (‘The Sound of running 
creek/stream’). 
 I was born in Nanaimo where my family lived for my 
first year.  We later moved to Victoria (Mehtunii) where 
I grew up and stayed until 1997.  In Victoria from K – 
10, I attended Burnside Elementary School and Colquitz 

Junior Secondary School.  I also attended the Victoria Conservatory of Music for one year, 
where I trained in piano and voice.  I still dabble with the piano but foolishly quit musical 
studies around grade 7 when piano and singing wasn’t considered ‘cool’.  More importantly 
it conflicted with my soccer practices.  After grade 10 in Victoria my dad took a job in Port 
Alberni with the NTC so I completed my last two years of high school at Alberni District 
Secondary School where I graduated in 1999. 
 Right after graduation, I attended North Island College where I had ideas of taking 
courses that would lead me to work in the medical area such as biology and anatomy.  I took 
one psychology course and I was hooked. The following year I pursued more psychology 
courses at Malaspina University and later the NITEP Program at the University of British 
Columbia, where NITEP was a prerequisite to the Ph.D./MA programs for Counselling 
Psychology. 
 Having been in the workforce for some time now, I am thinking that I may want to 
return and finish my course of studies in the area of counselling or community development/
social services. I started out as a youth worker at the Vancouver-based Urban Native Youth 
Association, which now has grown into a position as team leader/coordinator at the Drop-In 
Centre. 
 Presently, I coordinate the services at the Vancouver Urban Native Youth Associa-

tion/Drop-In Centre. For the past several years I have helped to organize the youth in the 
‘Tribal Journey’ and ‘Pulling Together’ Canoe Journeys for aboriginal youth, held every 
summer.  Many urban-based First Nations youth have few opportunities to experience their 
own cultures, so here at the UNYA Drop-in Centre we incorporate as many cultural and 
traditional activities into our program as possible.  The ‘Pulling Together’ Canoe Journeys 
are a cooperative effort between the Vancouver Police Department (VPD) and First Nations 
Organizations.  One of the positive outcomes of this effort is bridging the gap between the 
aboriginal youth and the police. 
 In response to the question of what does it mean to be Huu-ay-aht in an urban 
setting, I have always grown up in cities so I am used to it.  I guess what it comes down to is 
the people I have chosen to be with – they all come from very rich cultures. I love being able 
to share the traditions that I know as being Huu-ay-aht with others, as well as having the 
opportunity to learn from the people around me.  It was much easier when I was living on 
Vancouver Island than it is now to attend potlatches and be around songs and dances.  These 
are things that I definitely miss but I get a little bit of it when I am here in Vancouver.  At the 
Vancouver Friendship Centre we have what is called ‘West Coast Night’ where we welcome 
travelling singers and dancers from pretty much all over the West Coast and we experience 
a little ‘city potlatch’ one night for a couple of hours.  We host this every Wednesday night 
and there have been Nuu-chah-nulth groups (Kyuquot and Mowachahts) who have partici-
pated. 
 I am looking forward to the opening of the exhibit of Backstory: Nuu-chah-nulth 
Ceremonial Curtains and the Work of Ki-Ke-in that will be presented at the Morris and Helen 
Belkin Art Gallery at UBC January 17th–March 28th, 2010.  I invited a number of friends, 
including my boss to attend the exhibit opening as she worked with Chuchkamalthnii when 
she was at UBC [Chuuchkmalthnii, Ron Hamilton is responsible for painting most of the cur-
tains on display for this exhibit].
 As for sharing encouraging words to the youth of Huu-ay-aht, while it may sound 
‘corny’ or ‘cliché’, it is still true–if you have something that you feel passionate about, go for 
it.  A person wouldn’t want to do some kind of job or work that is making them unhappy.  
Look for supports and surround yourself with your family and friends.  Also, make the effort 
to participate in singing and dance practices–there is a lot of energy there that you can draw 
from. 
 Whenever our Huu-ay-aht leadership comes to Vancouver for the Community 
Rounds, I make a point of taking the time off of work to attend the information/consulta-
tion and to ask questions about what is going on.  I would really like to know what is going 
on and I sometimes feel that I don’t quite get what’s happening.  Nevertheless, I can feel 
the energy and the seriousness with which the leadership speak about and that ‘huge’, ‘great 
things’ are happening.”

At left, Bill Frank 
surrounded by 
grandchildren, fam-
ily, and friends at 
Huu-ay-aht Christ-
mas party; right, 
House of Huu-ay-
aht construction 
1999; below, view 
of Sarita watershed 
(Paul Dagg photo) 
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huu-aY-aht fiRst 
nations offices: 
healthY anD safe 

WoRkPlaces
 We all know abusive behaviour when we see or hear it.  
We’re taking a closer look to explore how it sometimes surfaces in 
government workplaces as well as in Huu-ay-aht offices and how 
we are called to respond.
 Abuse isn’t just physical violence, but also includes 
harassment, aggressive or threatening body language, angry 
phone calls, or verbal or gestured threats.  These behaviours 
often can cause employee fear, anxiety, sense of hurt, loss of 
sleep and absenteeism.
 People who resort to these kinds of threatening or 
abusive behaviours, either in person or on the phone, are usu-
ally trying to pressure staff to immediately deliver a service 
(e.g. a cheque, a decision) or take issue with the way a policy is 
being implemented.  More often than not, this abusive phone 
behaviour does not produce the result that the person is hop-
ing for, nor should it.
Aggressive behaviour must not go unchallenged. 
 Employees everywhere in BC and Canada have the 
right to a workplace free of violence and harassment; there are 
provisions in the criminal code that apply to all workplaces.  
Huu-ay-aht First Nations has employment policies that govern 
how to respond to the serious issues of workplace violence, ag-
gression and harassment.  In response to a number of threat-
ening and abusive phone calls from disgruntled Huu-ay-aht 
members, the Huu-ay-aht staff and managers have been con-
sidering how to deal with these types of calls.  
The safety of staff is the first priority: 
learnings from BC Government Service Provid-
ers
It is worthwhile to note how the BC Ministry’s of Employ-
ment and Income Assistance and Children and Family Devel-
opment deal with potentially volatile issues in the workplace 
which might include issues around child custody, emergency 
social assistance payments, and lack of housing 
and health services.   Since frontline staff work 
directly with the public, they are committed to 
ensuring that staff and other clients are not put 
at risk.  Posted in prominent view in the office 
there is a poster which emphatically states:  “This 
is a violence free workplace.  Any demonstration 
of violence, aggression or abuse in any form will 
not be tolerated.”  Both unions and management 
work together to ensure that there are firm staff 
safety policies and that any incidents are dealt 
with swiftly and efficiently.  These Ministries have 
protocol arrangements with the RCMP for swift 
response when they have an abusive or potentially 
dangerous client who refuses to comply with the 
policies regarding the rights of employees to a safe 
workplace.  As well, when someone has demon-
strated abusive or aggressive behaviour towards 
staff, Ministries have developed a series of escalat-
ing restrictions that the individual must adhere to 
prior to accessing further services through their 
offices.
 Much like BC Government Service Pro-
viders, Huu-ay-aht First Nations may choose to 
adopt similar policies.  In the meantime, it is clear 
that the HFN will not tolerate harassment, in any 
form, directed towards staff members.  
 HFN staff are instructed not to engage 
or attempt to dialogue with abusive or threaten-
ing callers. Furthermore, they are instructed to 
disengage from the call (hang up) as soon as the 
caller becomes disrespectful, abusive or threaten-
ing.  The incident will be reported to the Director 
of Tribal Operations, who may, upon consider-

Pachena Bay B & B
Enjoy spectacular views overlooking the bay in this new home!
Contact Ed Johnson at 250.728.1267 for reservations and rates

ʔAčaq  –ha 
ʔaḥkuu?

(Easy Read:
achaq hha -ahhkuu?)

ANSWER:  Bobby Sport, mending 
a gillnet, dockside Bamfield, 1950s

 
Send us your Archival Pictures 

for this Feature!

Healthy Communities start with 
Healthy Children:  When Paawats goes 
into its winter schedule (one day a week, weather 
permitting) Clara Clappis (above, with Jared 
Nookemus) can be found working alongside 
Paawats supervisor, Kathy Waddell.  This work 
experience has given Clara the opportunity to 
consider the demands of working as a certified 
early childhood educator.  It’s not surprising that 
she has taken on the challenge of an online post-
secondary course in Aboriginal Early Childhood 
Education, offered through the College of New 
Caledonia (Prince George).  Congratulations 
Clara, and best wishes for success in your work 
and studies!

EDUCATION FUNDS 
FOR VIU

Chatwin Engineering and VIU have teamed up with 
your Community to offer $1,000 per year to any 

student entering or continuing in a program, including 
trades and adult education

Apply anytime, no deadlines!

Contact your education coordinator in your Band Office,
or Karen Stant at VIU at 250-740-6423
or Carol Selezinka at Chatwin Engineering at 250-753-9171

Ucluelet First Nations

Uchucklesaht Tribe

Sea Salt Rocks or Epsom Salt bath bombs ($6)
Sea Salt mix sample packet ($2 - $12)
Epsom Salt sample packet ($2 - $12)
Bath Oils ($5)
Lip Balms ($5)
Creams and body butter ($15)

Natural, chemical and dye free, homemade by
Melanie Williams, 250.591.1177 or 250.327.5595

Thinking of a specialValentine’s Day 
           gift for the one you love?

Who Do i contact?
Have a question about Huu-ay-aht programs and ser-
vices?
Contact the program manager.
Do you have questions about the way that a program 
or service is being implemented or delivered?
Contact the Director of Tribal Operations
Have questions about policy or the direction of the 
Nation?
Contact a member of the Huu-ay-aht First Nations 
Council.
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Weds., February 3rd

New Administration Building 
Information Session, 2:00 p.m., 
House of Huu-ay-aht.  Archi-
tects, contracters, engineers 
in attendance to answer your 
questions.  Band van will be 
running from Anacla.

Thursday, February 4th, 11th, 
18th, 25th Nuu-chah-nulth Lan-
guage Lessons, HFN Treaty 
Office.  6:30 - 8:00 p.m. Pre-
register at HFN Treaty Of-
fice.

Thursday, February 11th

Strong Start Program, 10:30 
a.m. - 12:30 p.m., Bamfield 
Community School.  For more 
info contact HFN Band Office 
at 250.728.3414.  

Friday, February 12th

Opening Ceremonies, Van-

couver 2010 Winter Olym-
pics, 6:00 p.m. Chief Council-
lor Robert Dennis attending 
on behalf of Huu-ay-aht First 
Nations. 

Tuesday, February 16th

Chief and  Council meeting, 
Anacla

Weds., February 17th, 24th 

Strong Start Program, 11:00 
- 1:00 p.m., at Paawats.  For 
more info contact HFN Band 
Office at 250.728.3414.

Weds., February 21st

International Mother Lan-
guage Day, “a day to cel-
ebrate the rich linguistic and 
cultural diversity that char-
acterises our world.” http://
www.un.org/depts/dhl/lan-
guage/index.html

WelcoMe neW huu-aY-aht!

Andrew Dennis III, born 
December 2nd, 2009.  
Congratulations to parents Car-
line Diamond and Lyle Dennis 
and grandmother Pat Dennis!

Madison Grace Johnson, born 
December 26th, 2009.  
Congratulations to parents Molly 
Clappis and Louie Johnson and 
their families!

biRthDaY celebRation 
foR benson nookeMis

All members are invited to a 75th birthday celebration 
for Benson Nookemis (Ha’wehtuu-is) on Saturday, 
February 27th, at 1:00 p.m. at the Hupacasath House 
of Gathering.  We hope to see you there!

Mailing list
 If you have been receiving multiple copies of Uyaqhmis or copies for deceased 
members in the mail, please accept our apologies.  There have been some glitches in our 
data base that we are working on solving.  Thanks for your understanding.  Also, please let 
us know if your address has changed recently so that you continue to receive Uyaqhmis and 
other mailings that are of interest to HFN members.  We are approaching Treaty Imple-
mentation Date, and it is important that you are kept informed.  Klecko klecko!

native naMes of Westcoast tRibes
...continued from Page 8...

Huu-ay-aht•	  huuʕiiʔatḥ (1) ‘people of huuʕii’, the part of Barkley Sound 
east of Middle Channel and north to Numakimyis Bay. (2) Thomas suggests 
‘people who always come back’, from huʔa- ‘back, again’, though huʔa- has 
a plain ʔ, and huuʕiiʔatḥ a reverse ʕ.
Kyuquot•	  qaay̓uuk̓ ʷtḥ (1) people of qaay̓uuk. (2) Thomas suggests ‘people 
of the needle-sharp bush area’, from qač a̓k- ‘needle’.
Makah•	  qʷidiččaʔaˑtx ̌ (1) possibly ‘people of qʷidičča’, an unknown place. 
(2) Possibly ‘people of the rocks and seagulls’, from qʷalal ‘seagull’ (Nuu-
chah-nulth, Ditidaht ‘qʷinii’), plus -čči ‘along with’, ‘attached to’ or -ʔaˑ ‘on 
the rocks’.
Mowachaht•	  muwač a̓tḥ (1) Thomas suggests ‘people of the deer’, from 
muwač ‘deer’. (2) Possibly from the name of the village muwaač̓a (Deer 
Rock) in Tlupaana Inlet, giving muwaač̓aʔatḥ ‘Deer Rock People’, later 
shortening to muwač a̓tḥ.
Muchalaht•	  mačłaatḥ (1) people of mačła. (2) Thomas suggests ‘people of 
maʔas’, from maʔas ‘tribe’. (3) Possibly from mači-, mačiił ‘at home’.
Nuchatlaht•	  nučaałʔatḥ (1) people of nučaał. (2) Thomas suggests ‘people 
of the mountain’, from nučii ‘mountain’. (3) Possibly ‘people at the moun-
tains’, from nučii ‘mountain’ plus -ał ‘attached to’.
Nuu-chah-nulth•	  nuučaan̓ułʔatḥ: ‘people all along the mountains’, from 
nuučaan̓uł ‘mountain range’, which is from nučii ‘mountain’, -aan̓uł ‘along’ 
(the length of).  This name is of recent origin, and was officially adopted 
in 1978.
Pacheedaht•	  p̓aačiidʔaaʔtx ̣ (1) ‘people of Port Renfrew’, from p̓aačiidaʔ 
‘Port Renfrew’. (2) Thomas suggests ‘people of the sea foam’, from p̓ac-, 
p̓acabs ‘foam’.
Tla-o-qui-aht•	  ƛaʔuukʷiʔatḥ (1) ‘people of ƛaʔuukʷi’, referring to Tla-o-
qui-aht Reserve #6. (2) Thomas derives this name from ƛaʔuukʷiƛ ‘change 
form repeatedly’.
Toquaht•	  t u̓k̓ ʷaaʔatḥ (1) ‘people of t u̓k ̓ ʷaa’. (2) Thomas suggests ‘people of 
the narrow, rocky beach’, from t u̓kʷ- ‘narrow’, -aaʔa ‘on the rocks’.
Tseshaht•	  c̓ išaaʔatḥ (1) ‘people of Hawkins Island’, from c̓ išaa ‘Hawkins 
Island’. (2) Thomas suggests ‘people who are proud of their community’, 
from c̓ ic ̓ is ‘proud’. (3) Possibly from c̓ iiš  -‘rotting smell’, referring to the 
remains of many butchered whales on the beach, which would have been 
a source of pride in whaling times.
Uchucklesaht•	  ḥuučuqƛisʔatḥ (1) ‘people of ḥuučuqƛis’, from the head of 
Alberni Canal to Anderson Lake. (2) Thomas suggests ‘people who live way 
in there on the beach’ (head of the bay or harbour), from ḥuu ‘way over 
there’, -ʔaqƛ ‘inside’, -ʔis ‘beach’.
Ucluelet	•	 yuułuʔiłʔatḥ (1) ‘people of Beach Harbour’, from yuułuʔił (Uclue-
let, Beach Harbour), from yuuł- ‘harbour’. (2) Thomas suggests ‘people of 
the sheltered bay’. (3) Another, similar translation of yuułuʔił is ‘canoe-
landing place’. (4) In fast speech, yuułuʔiłʔatḥ is sometimes shortened to 
yuułuułʔath.̣

~By Adam Werle, with valuable assistance from Matt Davidson, Terry Klokeid, 
Deborah Mack, and especially Henry Kammler. Sources: Huu-ay-aht and Ditidaht 
Elders, Sapir and Swadesh (1939), J. Thomas (1977), Davidson (2002), and Ston-
ham (2005).  See accompanying map by Dana Dahlquist on page 8. 
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one WoRD at a tiMe

huu-aY-aht tReatY office
3483-3rd Avenue

Port Alberni, BC   V9Y 4E4
250.723.0100    Fax: 250.723.4646

huuayahttreaty@shawcable.com

huu-aY-aht banD office

Box 70   Bamfield, BC   V0R 1B0
250.728.3414       Toll-Free: 1.888.644.4555
Fax: 250.728.1222    huuayaht@pachena.ca 

subMissions, Questions oR coMMents?
Please send any information, submissions or photographs to us; we will send you an an 

electronic copy along with your hard copy: 
hfn.communications@gmail.com

huu-aY-aht Website
For new articles, job postings, updated events calendar, and an archive of the digital version of 

the newsletter.  www.huuayaht.org
huu-aY-aht Youtube channel

For videos of Huu-ay-aht people, places and special events, subscribe today!  
www.youtube.com/user/HFNCommunications

native naMes of Westcoast tRibes

PaRt 1: the Meanings of tRibal naMes
 The related Westcoast tribes of Vancouver Island in British Columbia 
and of the Olympic Peninsula in Washington State share many aspects of lan-
guage and culture.  For example, they share different, but related languages, 
the word quuʔas (quu-as) person, and a common system for naming tribes.
 In this lesson, we will look at the names that the Westcoast tribes call 
themselves.  These names have in common that they are usually based on the 
place where a tribe lives, and take a special ending -ʔatḥ, -ʔatx ,̌ or -aʔtx ,̣ often 
spelled -aht in English.
 These are the native names for the major Westcoast tribes listed rough-
ly from north to south, plus their pronunciation in Easy Read and their usual 
English names:
 nuučaan̓uł (nuu-chaa-n’ulh) Nuu-chah-nulth
 č ̓ iiqƛisʔatḥ (ch’iiq-tlis-athh)  Cheklesaht
 qaay̓uuk̓ ʷtḥ (qaa-y’uukw’thh) Kyuquot
 ʔiiḥatisʔatḥ (ii-hha-tis-athh)  Ehattesaht
 nučaałʔatḥ (nu-chaalh-athh) Nuchatlaht
 muwač a̓tḥ (mu-wa-ch’athh) Mowachaht
 mačłaatḥ (mach-lhaathh)  Muchalaht
 ḥiškʷiiʔatḥ (hhish-kwii-athh) Hesquiaht
 ʕaaḥuusʔatḥ (âa-hhuus-athh)  Ahousaht
 ƛaʔuukʷiʔatḥ (tla-uu-kwi-athh) Tla-o-qui-aht
 yuułuʔiłʔatḥ (yuu-lhu-ilth-athh) Ucluelet
 t u̓k ̓ ʷaaʔatḥ (t’u-kw’aa-athh)  Toquaht
 huupač ̓asʔatḥ (huu-pa-ch’as-athh) Hupacasath
 c̓ išaaʔatḥ (ts’i-shaa-athh)  Tseshaht
 ḥuučuqƛisʔath ̣ (hhuu-chuq-tlis-athh) Uchucklesaht
 huuʕiiʔatḥ (huu-îi-athh)  Huu-ay-aht
 diitiidʔaaʔtx ̣ (dii-tiid-aa-txx)  Ditidaht
 p̓aačiidʔaaʔtx ̣ (p’aa-chiid-aa-txx) Pacheedaht
 qʷidiččaʔaˑtx  ̌ (qwi-dich-cha-aatxx) Makah

 You might notice some differences in how different tribes pronouce 
each others’ names.  For example, the Ditidaht call themselves diitiidʔaaʔtx ,̣ 
but other tribes to the north call them niitiinaʔatḥ.  These differences are the 
subject of another lesson.
 Next, we will look at how names are built from smaller parts.  The 
name huuʕiiʔatḥ (Huu-ay-aht), for example, is probably based on the place name 
huuʕii, referring to the part of Barkley Sound east of Middle Channel and north 
to Numakimyis Bay. This, plus the ending -ʔath ,̣ meaning ‘people from’, gives 
huuʕiiʔath:̣ ‘people of huuʕii’.
 However, another analysis of huuʕiiʔatḥ is ‘people who always come 
back’, from the root huʔa- ‘back, again’.  As we will see, tribal names can have 
several interpretations.

The	Meanings	of	Westcoast	Tribe	Names
 Although it is clear that all Westcoast tribal names have a meaning, 
often the names are so old that their original forms and meanings are obscured.   
Still, even in such cases it is usually possible to make an educated guess as to 
their origin.
 The following accounts offer one or more free translations of each trib-
al name, together with what is known or guessed about its origin.  These are 
based on several sources, including John Thomas’ 1977 paper Nootkan Band 
Names, written in consultation with Dr. George Clutesi and Mrs. Agnes Dick, 
and other linguistic works.
Ahousaht	•	 ʕaaḥuusʔatḥ (1) ‘people of Ahous’, on the western shore of the 
Hesquiaht Peninsula. (2) Thomas suggests ‘people of hospitality’, perhaps 
from ʕaḥt- ‘stay a short while’. (3) Another translation is ‘people living with 
their backs to the land and mountains’, from the fact that their original 
home on Vargas Island had an unobstructed view of the ocean (BC Geo-
graphical Names). (4) Possibly from ʕaḥak ‘uncovered’, referring to the 
place’s outer coast position, or ʕaḥmas, ʕaḥmis ‘sea mammal’, referring to 
the abundance of sea mammals. (5) The element -uus may be -(y)uus ‘in 

residence, building’, referring to a village.
Cheklesaht	•	 č ̓ iiqƛisʔatḥ (1) ‘people of č ̓ iiqƛis’, referring to a stream that 
drains into Matilda Inlet. (2) Thomas suggests ‘people of the cut in the 
beach’, from č ̓ i- ‘cut’, -ʔaqƛ ‘inside’, -ʔis ‘on the beach’.
Ditidaht	•	 diitiidʔaaʔtx̣  (1) ‘people of Jordan River’, from diitiidaʔ (Jordan 
River).  The English name Ditidaht was officially adopted in 1984, replacing 
older Nitinaht.
Ehattesaht	•	 ʔiiḥatisʔatḥ (1) ‘people of ʔiiḥatis’, on the east side of Herbert 
Inlet. (2) The name ʔiiḥatis might mean sudden flooding of river, from ʔiiḥ - 
‘big’, atis- ‘downstream’. (3) Thomas suggests ‘people of the big beach area’, 
from ʔiiḥ- ‘big’.
Hesquiaht	•	 ḥiškʷiiʔatḥ 	(1) ‘people of ḥiškʷii’, near Point Boulder. (2) Thom-
as suggests ‘people of unity’, from hišuk- ‘all’, though hišuk has a plain h, 
and ḥiškʷiiʔath ̣ a back ḥ.
Hupacasath	•	 huupača̓sʔatḥ (1) ‘people of huupač ̓as’. (2) Thomas derives 
this from hup- ‘round or chunky object’. (3) Possibly with -ač a̓s ‘in front of’, 
‘at the edge of’, ‘the whole length of’, referring to a geographical feature. 
(4) The Ditidaht and Makah names hupica̓ʔtx ,̣ huˑpica̓ˑtx ,̌ which today refer 
to the Hupacasath, may have originally referred to the Opitsat (huupica̓th )̣, 
a Tla-o-qui-aht group of Meares Island.

• 
• 
...Continued on page 7.  Above map by Dana Dahlquist• 

MAKAH


